Cincinnati Coalition for Physician Wellness

A Quick Look Who Are We? Who We Represent
Community Partners in Attendance
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Resource Discussion Points
Dr. Anne Like - Over Lunch: These folks saw an opportunity. Each representing a different
i Dr. Herb Schumm organization but experiencing a “call” to do something. Set up first meeting to
1| Our Founding | o Geeding, Ph.D. 2017 9 _ 9 9 p 9
Jan Donley, Ph.D. explore interest — over 40 people attended.
Dr. Paul Samuels - The CCPW was named not long after its first meeting in mid-2017 and decided to

Dr. Jeff Schuler

Dr. Charlie Bernstein identify one key person from each participating health system to start a leadership

Leadership Dr. Paul Heck team that would guide agenda formation and goal setting for the work to be done.
Natalie Peterson
2 | Team for the Dr. Jennifer Molano 2017 All members of CCPW are volunteers.
group formed Dr. Anne Like
Dr. Herb Schumm - Focus defined: Burnout Crisis Intervention, Physician & Family Wellness

Dan Geeding, Ph.D.

Resources, Physician Wellness, Primary Care Workflows
Jan Donley, Ph.D.

- Together, how can we leverage individual systems in a highly competitive

o (;r::Snit . community to promote physician well-being if we worked as one coalition serving
p?.]tilize y: the entire community of 6000+ physicians? Could we do more with our limited
Resources CCPW (Cincinnati resources? How could our community benefit? Could we pilot/test practices that
an un oalition for Physician - would have application across our system? Could our local community become a
2 d Fund Coalition for Ph 2017-2018 Idh I 2 Could our local b
i Well-Bei
Strategies to ell-Being) physician “attractor"?
Support a
Community - CCPW invited to speak at the national conference in San Antonio about our success
Model (www.forphysicianwellbeing.org) 2018
- Provides physician support to participating institutions within 24 hours of contact,
and 24/7 access for medical emergencies.
A Key
Partnership: - CCPW supports 0.1 FTE for a psychiatrist and psychologist at LCOH; Cost per
3 Lindner Dr. Paul Keck 2018 organization is $12,000.00
Center of
Hope - Invited VA Hospital to join with all member systems covering their cost

- LCOH provides high level diagnoses data and participation rates

- J&J High Performance Institute, program on physician well being (TCHHN)
Pilot Project - Team Based Care practices (2MA model) (BSMH and TCHNN)
- Peer to Peer Mentoring (CCHMC)

Examples. - Do No Harm and distribution (all systems and the Academy of Medicine)
Learning - Covid 19 Best Practices (All Systems)
4 From Each Lead Organization 2018-2021 - VIA Institute on Character Strengths
Other and - Guest speakers on recovery strategies
External - Linkages- National Coalition for Physician Well-Being & resources

- BSMH wins national Medicus Integra Award for physician wellbeing
Resources (www.forphysicianwellbeing.org)
- Planning for our future (Leadership team with input from members)
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